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DISCLOSURE VS COMPLAINT

Initial disclosure- telling someone about incident(s)
of harassment or assault in an informal context.
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Victim/ survivor can share as little or as much informa-
tion as they feel comfortable with and they do not
have to share the name of the alleged perpetrator.

Victim/ survivor is made fully aware of policy,
reporting and investigation procedures. It may take
time for them to think about what they want to do.

Victim/ survivor chooses to make a
formal report to designated person as
named in policy. Often manager,
supervisor, owner or HR.

Victim/ survivor chooses not to
proceed to report at present time or at
all.
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May result in some

accommodations or general prevention Victim/ survivor will be asked to share

details of the incident, including

measures. )
names and dates in a formal account
l or statement about the incident(s).
 On its own will not lead to remedial - ,l,

or disciplinary actions. Perpetrators
and incidents are not investigated

s PR e et Documentation completed throughout.

The employer or a third party will
carry out an investigation and connect
with other staff, as required.

Remedial, disciplinary, educational
and/ or preventative actions taken.

Victim/ survivor given support resources as needed.
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